Even In Nursing, Women Are Paid Less
Than Men

i REUTERS
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By Lisa Rapaport

(Reuters Health) - Even though nine out of 10 nurses are women, men in the profession earn
higher salaries, and the pay gap has remained constant over the past quarter century, a study
finds.

The typical salary gap has consistently been about $5,000 even after adjusting for factors such as
expetience, education, work hours, clinical specialty, and marital and parental status, according
to a report in JAMA, the journal of the American Medical Association.

“Nursing is the largest female dominated profession so you would think that if any profession
could have women achieve equal pay, it would be nursing,” said lead study author Ulrike
Muench from the University of California, San Francisco.

Muench and colleagues used two large U.S. data sets to examine earnings over time. One, the
National Sample Survey of Registered Nurses, provided responses from'nearly 88,000
participants from 1988 to 2008. The other, the American Community Survey, offered responses
from nearly 206,000 registered nurses from 2001 to 2013.

Every year, each of the data sets found men earned more than women; the unadjusted pay gap
ranged from $10,243 to $11,306 in one survey and from $9,163 to $9,961 in the other.

There was a gap for hospital nurses, $3,783, and an even bigger one, $7,678, for nurses in
outpatient settings.

Men out-earned women in every specialty except orthopedics, with the gap ranging from $3,792
in chronic care to $17,290 for nurse anesthetists.

While the study didn’t address the reasons for persistent gaps in pay, it’s possible that men are
better at negotiating raises and promotions or that they are less likely than women to take
extended breaks from the labor force to care for young children or aging parents, said Patricia
Davidson, dean of the Johns Hopkins University School of Nursing in Baltimore, Maryland.

Many women are drawn to nursing at least in part by the flexibility, noted Davidson, who wasn’t
involved in the study. With shift work and opportunities to advance while working nontraditional




hours, nursing should be far better suited to balancing a career and family obligations than many
other professions, she told Reuters Health.

“It’s a real indictment that this issue of gender disparity is prevalent in nursing where it’s
predominantly female,” said Davidson. “In Wall Street or Silicon Valley people can dismiss it
because it’s a culture that’s not known to be accommodating - a male-dominated work
environment where it’s stacked against them - but when you see this inequity in nursing it speaks
to a larger problem.”

It’s also possible that the study exposed a gender difference in career choices, rather than a
genuine lack of equal pay for equal work, said Linda Aiken, a nursing and health policy
researcher at the University of Pennsylvania.

“Men may be more likely to work full time and even to work more hours per week than other
full time nurses,” Aiken, who wasn’t involved in the study, said in an email interview. The study
findings require “more analysis before we can conclude that there is an actual gender gap in pay
for equal work and how a gender gap might best be addressed.”

In nursing, pay equity also involves more than issues of gender, Aiken said, For example, she
noted that Medicare, the federal insurance program for the elderly, pays nurse practitioners
working in primary care 85 percent of the rates physicians are paid for the same services. And
primary care providers are paid less than clinicians in subspecialties like anesthesia.

“If the observed gender gap in nurses’ incomes is a product of female nurses being more likely to
elect specialties that are in great need like primary care, long-term care, home care, and public
health, it would not be in the public’s interest to encourage more women to follow in the
footsteps of men to elect higher paying specialties or practice settings,” Aiken said.

‘The study provides enough data over enough time to show that the pay gap isn’t random,
Muench said. “My hope 1s that this raises awareness and can start a discussion about what
additional steps could be taken to achieve equal pay.”

SOURCE: http://bit.ly/1CLUJ3K Journal of the American Medical Association, online March
24, 2015.
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It's Time That We End the Equal
Pay Myth
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Pay Day (Photo credit: 401K)
By Carrie Lukas

Holidays are sometimes moved for the convenience of the calendar. Each year, Americans
celebrate George Washington's birthday on the third Monday of February - not on his actual
birthday, which is February 22 - to ensure that the public has a long weekend. Yet the logic
behind declaring Tuesday, April 17, "Equal Pay Day" as the feminist movement has dubbed it, is

increasingly flawed.

Equal Pay Day is supposed to represent the day that women have finally earned enough to
make up for last year’s wage gap. According to the Bureau of Labor Statistics, full-time
working women earned 81 percent of what full-time working men earned in 2010 (the most
recent data available), leaving a “gap” of 19 percent between the sexes. But that means to
make up for that “*under-payment,” women would have to work through March 10. So we are
' celebrating Equal Pay Day more than a month late.Yet the mistaken logic of Equal Pay Day
goes deeper than this simple calculation. Equal Pay Day presumes that the difference between
men and women'’s average earnings stems from discrimination, as President Obama
suggested in his official proclamation last year: ™ call upon all Americans to recognize the full
value of women's skills and their significant contributions to the labor force, acknowledge the
injustice of wage discrimination, and join efforts to achieve equal pay.” —

The wage gap statistic, however, doesn‘t compare two similarly situated co-workers of
different sexes, working in the same industry, performing the same work, for the same number
of hours a day. It merely reflects the median earnings of all men and women classified as full-

time workers.




The Department of Labor’s Time Use Survey, for example, finds that the average full-time
working man spends 8.14 hours a day on the job, compared to 7.75 hours for the full-time
working woman. Employees who work more likely earn more. Men working five percent
longer than women alone explains about one-quarter of the wage gap.

There are numerous other factors that affect pay. Most fundamentally, men and women tend
to gravitate toward different industries. Feminists may charge that women are socialized into
lower-paying sectors of the economy. But women considering the decisions they’ve made
likely have a different view. Women tend to seek jobs with regular hours, more comfortable
conditions, little travel, and greater personal fulfillment. Often times, women are willing to
trade higher pay for jobs with other characteristics that they find attractive.

Men, in contrast, often take jobs with less desirable characteristics in pursuit of higher pay.
They work long hours and overnight shifts. They tar roofs in the sun, drive trucks across the
countty, toilin sewer systems, stand watch as prison guards, and risk injury on fishing boats, in
coal mines, and in production plants. Such jobs pay more than others because otherwise no
one would want to do them.

Unsurprisingly, children play an important role in men and women's work-life decisions.
Simply put, women who have children or plan to have children tend to be willing to trade
higher pay for more kid-friendly positions. In contrast, men with children typically seek to earn
more money in order to support children, sometimes taking on more hours and less attractive
positions to do so.

Academics can debate why men and women make these different choices. The important
takeaway, however, is that there are many reasons that men and women on average earn
different amounts. It's a mistake to assume that *wage gap” statistics reflect on-the-job
discrimination.

Women have many reasons to celebrate today. Women are increasingly taking on leadership
roles in businesses around the world. Technology is increasingly creating more flexible work
arrangements, creating new options for parents to combine work and family life. Women are
excelling academically (earning far more college degrees than men). Given that the economy
tends to place a premium on education, we can expect women to contribute (and earn!) more
in the future.

Feminists may protest, but American women aren't the victims of a sexist economy. It's time
to declare an end to the Equal Pay Day myth.

Carrie Lukas is the managing director of the independent Women’s Forum.




READINGS
Case Studies from the Workplace
a) Female Custodians Settle Lawsuit against the U.S. for $2.5 Million

In November 2001, more than 300 current and former female custodians won a $2.5
million settlement resulting from a pay equity tawsuit fited against AOC (Architect of the
Capitol, Inc.) in 1997 by a group of African American female custodians on Capito! Hill.
The lawsuit alleged violations of the Equal Pay Act and Title VIl of the 1964 Civil Rights
Act. It charged that female custodial workers were paid significantly less than their male
co-workers for performing essentially the same work. Custodians working at the Capitol,
in Washington DC, are federal civil servants. At the time the suit was filed, the highest
pay possible for a female custodian to earn was $10.08 per hour. For male custodians,
the highest pay possible to earn was $11.10 per hour. The disparity was due to
discrimnatory federal Wage Grade classifications. Women were classified under WG-2
and men under WG-3. Under the settlement, all custodians, male and female, were

to receive upgrades to WG-3. Lump sum payments of approximately $1000 to $8000
were to be paid to each female represented. The federal government, which had
contracted with the AOC as a private firm to clean the Capitol, defended the firm through
the U.S. Justice Depariment. As a result of the settlement, the government was required
to pay not only the $2.5 million, but also the attorneys’ fees and costs of class counsel
for the plaintiffs. www.afscme.org/press/9628.cfm
www.now.org/issues/economic/122801payequity.html

b) Female Workers at Lawrence Livermore National Laboratories —
Sex Discrimination Suit

In 1898, six women members of the Sociely of Professional Scientists and Engineers at
Lawrence Livermore Lab filed a class action sex discrimination lawsuit on behalf of
3,000 current and former female employees of the Lab. It alleged a paltern and practice
of discrimination and unequal pay across several decades. The lead plaintiff was Mary
Singleton, a chemist who worked 22 years at the Lab until retirement. The Women’s
Association at the Lab had studied salary pay scales and found women's salaries
significantly lower than men'’s for most of the 100 classifications. Women were also not
being equally represented in the higher ranking, higher paying classifications, although
there were more women in the pool to chose among for promotions. According the
attorney for the plaintiffs, Mark Johnson, “women have been misled for years that
something would be done about gender bias, so many women didn’t file lawsuits.” The
lawsuit covered only women who worked at the lab from 1997 to the present.

The lawsuit was settled successfully for the women, as of Fall 2003. For more
information: hitp:/iwww.spse.org/issues.htm (2005 — Ranking and Pay Equity FACT
Sheet)

¢) Wal-Mart Class Action Lawsuit for Equal Pay

In June 2001, six current and former Wal-Mart women employees filed a lawsuit in San
Francisco’s U.S. District Court against the nation’s largest private employer, charging
discrimination in pay, promotions, training, and job assignments. It also charges that
Wal-Mart retaliates against women who complain against such practices. The class-
aclion suit represents more than 500,000 female workers. The lawsuit alleges that male
Wal-Mart workers get higher pay than women for the same duties and that Wal-Mart
passes over women for promotion and training. Of the company's 1 million employees,
about 2/3 are female but women hold less than 1/3 of managerial positions.




Women bringing the suit said they were routinely denied the chance to move up in the
company because they were not made aware of openings or given the training needed
to advance. Betty Dukes said she also had been rebuffed in attempts to be promoted.
Jobs became available that were never posted, and were then filled by men. Women
were routinely assigned to certain areas of stores, like selling baby clothes, as opposed
to goods like hardware. “| can mix a can of paint,” one woman said. (See NY Times,
June 20, 2001 "6 Women Sue Wal-Mart, Charging Bias” and Selling Women Short, by
Liza Featherstone, 2004)

d) Ledbetter v. Goodyear

The 5-4 Supreme Court decision in 2007 in Ledbetter v. Goodyear made it virtually
impossible for women who face pay discrimination to take action against their
employers. The ruling (that complaints had to be filed within six months of the original
act of discrimination) distorted Congress’ intent to eliminate gender-based and other
forms of discrimination in the workplace. That’s why the first bill that President Obama
signed, on January 29, 2009, was so important. The Lilly Ledbetter Fair Pay Restoration
Act restores the long term interpretation of the deadline to be a realistic one of 180 days
from any discriminatory paycheck. (National Women’s Law Center — Fact Sheet on
Supreme Court ruling and Fair Pay Restoration Act; www.pay-equity.org ) Check
http:/fthomas.loc.gov and www.pay-equity.org for updates on federal legislation:
Paycheck Fairness Act and Fair Pay Act.

RESOURCES

More Lesson Ideas and Resources:

www.classroomtools.com/howmuch.htm (copyright 2000-2009)

These lessons are on the workforce, and help students understand pay equity, at the
same time they improve math and economics skills and concepts. Statistics used in the

charts and quizzes are from the U.S. Department of Labor, with a list of community and
government resources and websites.

www.equalpay.info.(websile for links to NCPE AAUW,
www.wageproject.org, etc.

WWWw.pay-equity.org

Recommended Books:

Working -- Studs Terkel

Nickel and Dimed: On Not Getling by in America -- Barbara Ehrenreich

Selling Women Short: the landmark baltle for workers’ rights at Wal-Marf —
Liza Featherstone

Gelting Even: why women aren't paid like men and what to do about it --
Evelyn Murphy

Ask For It: How Women Can Use the Power of Negotiation to Get What They Really
Want — Linda Babcock and Sara Laschever
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